
PROGRAM HIGHLIGHTS

  �Rotational experiences in a variety of obstetrics and gynecology 
subspecialties including: reproductive endocrinology and infertility, 
urogynecology, female pelvic medicine and reproductive surgery, 
ultrasound, genomics, family planning and gynecologic oncology 

  �Additional experiences in inpatient obstetrics, the birthing center, 
night float, maternal fetal medicine, outpatient gynecology, 
gynecological surgery and at least three months of electives 

  �Unique patient panel at the continuity clinic experience with 
deliveries occurring at a Nuvance Health hospital that allows 
for patient continuity  

  �Robust didactic curriculum series

  �Level II Trauma Center

  �No more than 2:1 resident-to-faculty ratio with experienced 
and passionate faculty

  �Research opportunities

  �A state-of-the-art simulation lab

  �High patient volume offers a wide variety of cases

Obstetrics & Gynecology  
Residency Program 

FAST FACTS
4-Year ACGME-Accredited Program  
4 residents per year    16 residents total    No research year 

Health Quest Medical Education 
is now part of Nuvance Health.



During the first year of training, residents will spend several months on 
the inpatient obstetrics team participating in night float, maternal fetal 
medicine, and general inpatient obstetrics at both a large institution and 
the birthing center. During these experiences, residents will be responsible 
for the initial evaluation of laboring patients and provide care for low-risk 
obstetric patients. Their primary responsibility is to become experts in the 
management of spontaneous vaginal deliveries and care of the delivering 
mother. Residents will gain initial exposure to a variety of obstetrics 
and gynecology subspecialties including educational experiences in 
gynecological surgery, reproductive endocrinology and infertility (REI),  
and outpatient gynecology. Residents will also have the opportunity to 
interact with residents from all other programs during their one month 
on the intensive care unit. In addition, residents will begin building their 
patient panel during their continuity clinic experience, spending one  
half-day during most weeks at the continuity clinic. 

During the second year of training, residents will continue to spend time 
on the inpatient obstetrics team serving in a more advanced capacity. 
PGY2 residents will practice and build on the skills acquired during 
PGY1. Residents manage the labor deck and hone their skills on the 
management of complicated obstetrical patients, eventually becoming 
the primary surgeon when cesarean sections are required. During the 
birthing center experience, residents will serve as the leader of the OB 
team, working with PGY3 family medicine residents and supervising  
PGY1 and PGY2 family medicine and obstetrics and gynecology  
residents. Residents will also continue to build on PGY1 subspecialty 
experiences with the addition of experiences in urogynecology and  
pelvic medicine reconstructive surgery, a dedicated ultrasound  
experience and genomics. Lastly, residents will continue to spend  
one half-day during most weeks at the continuity clinic.

4-year program outline



During the third year of training, residents will continue to gain exposure 
to the inpatient obstetrics team by completing rotations in general 
inpatient obstetrics, night float and maternal fetal medicine. During this 
year, residents will continue to establish themselves as a leader of the 
inpatient team by supervising PGY1 and PGY2 residents. They will also be 
responsible for emergency department consultations, floor consultations 
and performing complicated surgical procedures with faculty. In addition 
to continuing obstetrics and gynecology subspecialty experiences in REI, 
outpatient gynecology and gynecological surgery, residents will gain 
new exposure to family planning, gynecologic oncology and an elective 
experience. Lastly, residents will continue to spend one half-day during 
most weeks at the continuity clinic. 

During the final year of training, PGY4 residents will serve as chief 
residents. During their time spent on the inpatient obstetrics team, they 
will be responsible for all levels of residents and overseeing the team as a 
whole. PGY4 residents will assume a supervisory and teaching role, acting 
as “junior faculty.” At this level, they will be directly involved in complicated, 
high-risk cases and work with more autonomy alongside faculty and 
subspecialists. They will also complete their residency by finishing out 
experiences in the obstetrics and gynecology subspecialties. This year is 
dedicated to preparing the residents to enter the practice of unsupervised 
medicine or continue on to a fellowship. Lastly, residents will continue to 
spend one half-day during most weeks at the continuity clinic.



STIPEND
  PGY-1: $67,500
  PGY-2: $70,875
  PGY-3: $76,545
  PGY-4: $80,372
  Relocation allowance (during first year)
  Annual educational stipend

BENEFITS
  Full benefits package, including medical/prescription, 
dental and vision

  Flexible spending accounts (FSAs)
  Basic life and accidental death and dismemberment 
(AD&D) insurance

  Short- and long-term disability

  3 lab coats are provided first year of residency
  20 days of paid time off (PTO) per academic year
  Employee assistance program (EAP)

  Employee discount program

EXTRACURRICULAR ACTIVITIES
  Annual resident and family welcome party
  Wellness initiatives for work-life balance
  End-of-year recognition banquet
  Monthly activities and additional social events

WORK HOURS/CALL
  No more than 80 hours per week
  No more than 24 consecutive hours of clinical activity
  At least 14 hours off after 24 hours of in-house call
  A minimum of one day free out of seven
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